GUEST ED]TOQ!AL By Nancy R. Koerner

Adverse Witness, April 2009

Collier County
Bar Assoctation

Women of Another Color

Copyright @ 2008 - All Rights Reserved

Perhaps it could be said that within anyone else’s demographic we are all women of
color. In fact, the very words “women of color” seem to automatically imply minority
status, but in reality that particular definition is totally dependent on geographical and
cultural perspective. The truth is that minorities come in all colors within all nations
and when these marginal individuals, specifically women, live in a country whose legal
systemn fails to give them recognition, they are candidates for victimization through
domestic violence and sexual assault. As a Caucasian, | have had intimate personal ex-
perience living this unique dynamic. After spending thirteen years in Central America
as a “woman of color,” that is, a white woman of color, a minority, and a victim of abuse,
| can bear strang witness to the lack of protection, lack of resources, and inconceivable
injustice that can exist in a foreign land.

Here in the United States, it is often extremely difficult to identify marginalized groups
as they are, by nature, concealed within various cultural and socio-economic param-
eters. When mincrity women live below the radar, fearing violence at home as well
as exposure to police and local magistrates due to insufficient decumentation, the is-
sue hecomes a double-edged sword automatically precluding any opportunity for legal
protection. Because of this dilemma, minerity women often feel paralyzed, unwilling,
or unable to escape persecution from their abusers.

What can be done to radically change this mindset? First, local community members
must evolve to a certain level of intellectual understanding. This requires the intense
dedication of at least a few enlightened individuals who persistently forward their vi-
sions to open-minded municipal authorities through grassroots leadership and, in deo-
ing so, eventually influence governmental policy. Once an anti-domestic violence blue-
print has been established, a great deal can be accomplished.

Part-time work programs, especially those that match ethnic women to local jobs with-
out extensive daily travel, would be a good start. There is always more that could
be done with skills and training, especially those with an emphasis on helping women
return to the job market after childbirth. Expedient intra-departmental procedures,
specifically designed to cut through governmental red tape, can prevent a loss of mo-
mentum. Celebrations of ethnic pride might be particularly beneficial, especially if
the governments themselves participate and use the events as outreach opportunities
designed to publicize programs and specific job opportunities. Having more ethnic
women in the public eye, serving as role models, would help women of color to envi-
sion themselves as powerful, capable, and effective individuals. Continuing measures
to support sex discrimination rulings help increase women's participation not anly in
political movement, but also in educational administration - ultimately providing higher
salaries for both, In fact, any human action which serves to increase self-esteem and
self-confidence helps to empower minority women and allow them to rise above their
previous concept of self.

Another related issue is the escalation of natural disasters such as drought, flood, fire,
and hurricane, as marginalized minorities continue to suffer disproportionately to their
wealthier counterparts. This was made painfully apparent in Hurricane Katrina. The
elements of poverty, substandard housing, disadvantaged geographical locations, plus
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